
 ARBEIDSINSTUKS FOR FJØRFEPLUKKERE 

 
 

1. Poultry Pickers are employed in Landbrukstjenester Hedemarken ( LTH ). When it comes to 

salaries and other special requirements, refer to the employment contract and severance 

agreement with Nortura SA. 

 

2. Poultry pickers are entitled to at least 25 working days holiday each year. At least 18 of these can 

be closed down during the period 1 June to 30 September. People over 60 are entitled at least 6 

working days as well. 

 

3. Poultry picker should relate to the team manager at work and follow his / her instructions / 

message, otherwise he may be expelled. 

 

4. Farmer/producer is responsible for the picking process. His wants for the job must be followed. 

The farmer is responsible for the animals until they are in place in the container. 

 

5. Poultry Pickers protect the confidentiality of relationship with the individual farmer. 

 

6. Pick of poultry shall take place in gentle and careful way for the animal. For animals on floor 

it must be taken special care to avoid clumping. Grip around the thighs, head, neck or wings 

shall not occur. Furthermore, the animals must be placed in containers with caution. When 

the container is full, it must be closed in such a manner that no legs, wings or head pinched. 

Each picker is responsible for ensuring that the correct number of animals in each bucket. 

It shall be picked after current regulations.  

 

7. Protective equipment, it must be used safety shoes / boots when working near the forklift. Dust 

mask is required to use during all work with poultry. 

 

8. Pickers should have clean work clothes and footwear for each new picking to prevent the spread of 

infection. They are responsible for cleaning work clothes. Travel to and from work shall not be 

in work clothes. 

 

9. Pickers must comply with the conditions of each individual producer and behave correctly above 

the farmer. Any complain or dissatisfaction must be taken up later by the team leader or LTH. 

  

10. Poultry Pickers must ensure that they can be contacted at phone throughout the work week. SMS 

messages to be acknowledged with feedback. 

 

11. When illness or delay team leader must be notified immediately. Self-certification or sick leave 

must be submitted the same day to LTH. 

 

12. To meet drunk at work will not be tolerated. Drunken persons and persons who pose a security risk 

may be order off by the team leader. 
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13. Team leaders shall within the weekend or as soon as practicable inform everyone of work and pick 

places the following week. Picking list is beeing sent over e-mail. If someone has not received the 

necessary information, they must request information themselves. 

 

 

14. Only team leaders can make deal for task of picking for Landbrukstjenester Hedemarken, and all 

tasks must bee delivered office for payment. 

 

 

15. Poultry pickers should meet well in advance before picking, so the work can start precise intent 

the plan. 

Everyone must do its part to carry out the work according to Norturas deadlines. 

 

 

16. The manager or team leader shall in good time to be informed about the required holiday or day 

off, so that substitute can be obtained. 

 

 

17. Work accident which picks damage must always be notified LtH immediately. 

 

 

18. Poultry pickers should always relate this instruction. Instructions can be changed. 

 

 

19. Should it arise situations that are not covered by this procedure, then the Working Environment 

Act, or other public policies be effected. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Landbrukstjenester Hedemarken     tlf: 62509916/41577870 

Postboks 4084, 2306 Hamar      e-post: lthed@n-lt.no 

http://hedemarken.landbrukstjenester.no 
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